Letter of Understanding
between
MEA-NEA, Local 1, L’Anse Creuse
and
The L’Anse Creuse Public Schools Board of Education

Re: Schedule “C” Supplementary Salary Schedule for Coaching

The Assaciation and the District are parties to a Collective Bargaining Agreement (CBA) covering
the 2022-2025 school years. In addition to the terms and conditions of the CBA, the L'Anse Creuse
Board of Education and the L’Anse Creuse Education Association hereby agree as follows:

Article IV

Schedule C
Supplementary Salary Schedule for Coaching
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Increase the percentages on following Schedule C Activities:

CHEERLEADING

Current Percentage Percentage Effective with
the 24/25 School Year

Fall Sideline Cheer

Varsity 8% 14%
Assistant Varsity 6% 11%
Winter Competitive Cheer
Assistant Varsity | 10% ] 11%
TENNIS
.| Current Percentage Percentage Effective with
the 24/25 School Year
Varsity 12% 14%
Junior Varsity 9% 11%
GOLF
Current Percentage Percentage Effective with
the 24/25 School Year
Varsity 9% 14%

This agreement is non-precedent setting and contains the entire understanding between the
parties and cannot be added to, changed, deleted from, and/or, in any other way, modified
without further written agreement between the parties.




L’Anse Creuse Public Schools

Date: f /J‘/’/Z'/y

Michael W. Van Camp

Interim Assistant Superintendent
for Human Resources

L’Anse Creuse Public Schools

MEA-NEA Local 1, L’Anse Creuse
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Kelly McDevitt
President
MEA-NEA Local 1, L'Anse Creuse



