
 
 
 

February 24, 2025 Regular Board Meeting – 6:30 p.m. 
 
 

 

 

BOARD MEETING AGENDA 
The following order of business may be changed by majority vote of the Board at any meeting.     

 

 
Harry L. Wheeler Community Center and Administrative Offices    ⚫    24076 F.V. Pankow Boulevard, Clinton Township, Michigan 48036 

 
 
 

   * Indicates Board Action Needed   ** Indicates Roll Call Vote Needed 

 
 

A. Call to Order, Pledge of Allegiance, Roll Call  

B. *Approval of Agenda for the February 24, 2025 Regular Board Meeting 

C. Presentations 
1. Student Recognition 
2. LCHS & LCHSN Charity Week Presentations 

*****************************************BREAK******************************************* 

D. Hearing of School District Patrons 
Please note: The Board will provide 30 minutes for public comment and speakers will be asked to limit their comments to 5 minutes.  If you did 
not have a chance to speak, the Board will provide additional time at the end of the meeting for public comment. 
 

E. Bond Program Update 

F. ** Consent Agenda  
Please note: Unless removed from the Consent Agenda, items identified within the Consent Agenda will be acted on at one time.  
 

1. Budget Report 
2. Quarterly Budget Update 
3. Payment Registers 
4. Bid Award Recommendations 
5. Purchases 
6. Overtime Report 
7. Summary of Investments 
8. Summary of Wire Transfers 
9. Accounts Payable Check Register Approval Reminder 
10. Employment Recommendations 
11. Student Travel Requests 
12. Board Meeting Minutes 

a. January 27, 2025 Regular Board Meeting 
b. February 10, 2025 Committee of the Whole Meeting 

G. Curriculum and Instruction Office 
1. *Consortium Agreements and Program Participation 

a. Career Technical Education (CTE) Consortiums 
b. Early College of Macomb 
c. International Academy of Macomb (IAM) 
d. Southwest Macomb Technical Education Cooperative (SMTEC) Agreement 

H. Business Office  
1. *2024 Summer Tax Collection Rates 

I. Superintendent’s Report 
1. Budget Update 

J. **Closed Session – Motion to enter closed session pursuant to Section 8(1)(c) of the Open Meetings 
Act for strategy and negotiation sessions connected with the negotiation of a collective bargaining 
agreement. 

-continued on back 



 
 
 

February 24, 2025 Regular Board Meeting – 6:30 p.m. 
 
 

 

 

BOARD MEETING AGENDA 
The following order of business may be changed by majority vote of the Board at any meeting.     

 

 
Harry L. Wheeler Community Center and Administrative Offices    ⚫    24076 F.V. Pankow Boulevard, Clinton Township, Michigan 48036 

  

K. Other Matters 
1. *MASB Board of Directors Candidate Selection for Vote 
2. First Reading of Policy Recommendations 
3. HR Complaint Against Board Member 

L. Hearing of School District Patrons Follow-up 

M. Board Member Comment 

N. *Adjournment  
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F.1. 
Initiator:  Kathy Konon, CPA  
 
Board Meeting: February 24, 2025 
 
Agenda Item:  Budget Report 
  

 Board Action Required     CONFIDENTIAL 
 Informational Material 
 Other       _______________________ 

 
 
 
Background: 
This report provides the Board with a monthly expenditure overview by fund for the 2024-2025 
fiscal year, showing the original total budgeted expenditures, actual expenditures month-to-
date, year-to-date encumbrances, and the remaining balance in each category as of the current 
month. 

 
 
 
Current Status: 
Attached is the Budget Report as of December 31, 2024. 

 
Future Direction (Notes or Comments)/Recommended Motion: 
This report is a component item of the consent agenda and Administration recommends that 
the Board motion to approve the Budget Report as presented.  
 
 
KK/jh 
 

http://www.lc-ps.org/
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F.2. 
Initiator:  Kathy Konon, CPA  
 
Board Meeting: February 24, 2025 
 
Agenda Item:  Quarterly Budget Update 
  

 Board Action Required     CONFIDENTIAL 
 Informational Material 
 Other       _______________________ 

 
 
 
Background: 
The purpose of the Comparative Statement is to compare current year-to-date revenues 
and expenditures with those of the prior year. It also displays the current year’s Board-
approved budget alongside the year-to-date projected budget. 
 
 
Current Status: 
The quarterly budget update as of December 31, 2024 is attached. 
 
Future Direction (Notes or Comments)/Recommended Motion: 
This report is a component item of the consent agenda and Administration is presenting 
for informational purposes only. 

 

 

 
KK/jh 
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F.3. 

   
Initiator:                        Kathy Konon, CPA 
  
Board Meeting: February 24, 2025 
 
Agenda Item:  Payment Registers 
  

 Board Action Required     CONFIDENTIAL 
 Informational Material 
 Other       _______________________ 

 
 
Background: 
The Payment Register for All Funds is presented to the Board of Education each month for 
review, per the Consent Agenda. All funds for each check run for the month are summarized and 
totaled by fund and check run.  The detail documents are included with the signatures of two 
Board members.  

 
 
Current Status: 
The Payment Register for All Funds are presented as of December 31, 2024, as follows: 
 

• December 3, 2024 

• December 13, 2024 

• Purchase Card Reports for November 2024 (reviewed) 
 
 
Future Direction (Notes or Comments)/Recommended Motion: 
This report is a component item of the consent agenda and Administration recommends that the 

Board motion to approve the Payment Registers as presented. 
 
 

KK/jh 
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 F.4.       
Initiator:  Kathy Konon, CPA 
 
Board Meeting: February 24, 2025 
 
Agenda Item:  Bid Award Recommendations  
 
 

 Board Action Required     CONFIDENTIAL 
 Informational Material 
 Other:  ______________________ 

 
 

Background: 
The award of bids and Requests for Proposal require the approval of the Board of Education.   

 
Current Status: 
As of December 31, 2024, there are no recommendations meet the requirements.  
 

Future Direction (Notes or Comments)/Recommended Motion: 
This report is a component item of the consent agenda and Administration is presenting for 

informational purposes only. 

 
 
KK/jh 
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F.       

 

 5        .    

Initiator: 

Board Meeting: 

Agenda Item:  

Kathy Konon, CPA

February 24, 2025 

Purchases 

 Board Action Required  CONFIDENTIAL 
 Informational Material 
 Other    _______________________ 

Background: 
During the normal course of business, district personnel will purchase items needed to 
administer the business operations of the schools or administrative offices.  In order to 
provide a review process of the purchases, the board has established a policy that all 
purchases in excess of $10,000 from the building and site fund and general fund 
purchases in excess of the state’s competitive bid threshold (currently at $30,512.00) be 
reported to the board on a monthly basis. 

Current Status: 
As of January 31, 2025, there are two purchases that meet the Board requirements. 

Fund Vendor Description Amount 
General MISD Telecommunication Services fee based on 

Unaudited Student Count October 2024 
(9230.91) at $14.00 per Student 

$129,232.74 

General MISD Software Fee Based on the Unaudited 
October 2024 student Count (9230.91 
Students) at $4.75 per student 

$43,846.82 

Future Direction (Notes or Comments)/Recommended Motion: 
This report is a component item of the consent agenda and Administration recommends that the Board 
motion to approve the purchases as presented.  

KK/jh 
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         F.6.   

     
Initiator:  Kathy Konon, CPA 
 
Board Meeting: February 24, 2025 
 
Agenda Item:  Overtime Report 
  

 Board Action Required     CONFIDENTIAL 
 Informational Material 
 Other       _______________________ 

 
 
 
Background: 
This report provides the Board with a monthly overtime variance summary for the 2024-2025 
fiscal year. It compares the current month's actual paid overtime hours with those of the same 
month in the previous fiscal year. Additionally, it presents the year-to-date overtime hours for 
the current fiscal year alongside the total overtime hours incurred during the 2024 fiscal year. 

 
 
Current Status: 
The report for December 31, 2024 has been reviewed by the respective administrator of each 
building/department.  
 
 
Future Direction (Notes or Comments)/Recommended Motion: 
This report is a component item of the consent agenda and Administration recommends that 
the Board motion to approve the Overtime Report as presented. 

 
KK/jh 
 



 December  December  Difference  FY2025  FY2024 

 2024-25  2023-24  Over (Under) 

 Year-to- 

Date  Total OT 

Operations & Maintenance:             

Custodians 378.36         839.77                        (461.41) 1,729.61                   5,010.38 

Food & Nutrition 11.15           63.70                            (52.55) 29.80                           264.23 

Grounds 52.01           7.66                               44.35 421.65                         332.36 

Maintenance 32.04           31.08                               0.96 200.48                         339.97 

Warehouse -               0.41                                (0.41) 1.76                                 5.83 

Transportation - Bus Drivers 163.50         671.53                        (508.03) 1,214.25                   4,757.33 

Transportation - Mechanics 57.95           17.80                             40.15 270.70                         319.14 

Transportation - Dispatch/Secretary 0.00 3.50                                (3.50) 0.00                     3.50 

Business Office:

Payroll 0.00 0.00 0.00 0.00 0.00

Technology

Clerical 0.00 0.00 0.00 0.00 0.00

Buildings:

Curriculum/Athletics/Swim Mgmt -                             9.38                    (9.38) 17.76                             19.75 

Elementary Secretary 0.83             0.00                     0.83 41.49                             11.55 

Secondary Secretary 6.55               2.50                     4.05 6.55                   18.50 

Elementary Administrative Aide 0.00 0.00 0.00 0.00 0.00

Programs & Other:

Aides Instructional & Band 0.50             6.60                                (6.10) 10.28                             66.26 

Aides Noninstructional - Noon Aide 57.39           91.30                            (33.91) 230.21                         579.19 

Aides Noninstructional - Supervisory 0.00 0.00 0.00 0.00                     7.67 

Aides Special Ed 0.00 21.20                            (21.20) 0.00                   21.93 

Child Care-Secretary/Teacher 5.01             0.00                     5.01 14.32           1.53                   

SDC/SACC 4.23             67.24                            (63.01) 147.17         587.03               

     Total           769.52        1,833.67             (1,064.15)        4,336.03            12,346.15 

L’ANSE CREUSE PUBLIC SCHOOLS

OVERTIME HOUR REPORT

for Fiscal Year 2024/2025
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F.7. 

Initiator:  Kathy Konon, CPA 
 
Board Meeting: February 24, 2025 
 
Agenda Item:  Summary of Investments 
  

 Board Action Required     CONFIDENTIAL 
 Informational Material 
 Other       _______________________ 

 
 
 
Background: 
Part of fiscal management is to invest available cash funds in order to earn income for 
the district.  As investing does include risk, both interest rate risk and credit risk, the 
board has established a policy that a report on investments be provided on a monthly 
basis. 
 
 
Current Status: 
The report reflected in the document is for the time period as of December 31, 2024 
and includes the investing institution, type of investment, amount invested, interest 
rate as well as which fund made the investment. 
 
 
 
Future Direction (Notes or Comments)/Recommended Motion: 
This report is a component item of the consent agenda and Administration recommends that 
the Board motion to approve the Summary of Investments as presented. 

  
KK/jh 

 



 

 

 

 

 

 

 

 

 

Summary of investments as of: December 31, 2024  

 

   

Institution Type  Amount Rate Date 

Purchased 

Due Date Fund Number 

of Days 

 

JPMorgan Chase 

 

Checking 

 

$9,615,753.05 

 

N/A 

 

Varies 

 

Immediate 

 

GF 

 

- 

        

JPMorgan Chase Checking $1,068,963.16 N/A Varies Immediate  IF - 

        

JPMorgan Chase 

 

Checking $23,532,742.52 N/A Varies Immediate DF - 

Fifth Third Bank Depository $2,009,785.64 N/A Varies Immediate  GF - 

        

Fifth Third Bank Depository $987,391.59 N/A Varies Immediate  IF - 

        

Fifth Third Bank Depository $2,725,114.85 N/A Varies Immediate  CF - 

        

MILAF 

 

MILAF 

 

Investment 

 

Investment 

$6,135,130.86 

 

$984,855.40 

N/A 

 

N/A 

N/A 

 

N/A 

Varies 

 

Varies 

GF 

 

IF 

- 

 

- 

MILF Investment $1,046,443.12 N/A N/A Varies CF - 

MILAF Investment $168,254.50 N/A N/A Varies Scholarship 

Fund 

- 

Calendar YTD 

Accumulative Earnings 

for all Funds 

 $255,800.48 N/A N/A Varies Interest - 

NOTE:        

State Aid Payment –  

December 20, 2024 

Deposited to JPMorgan 

Chase                                      

 $8,927,314.92  N/A    

 

B&S = Building & Site 

CF = Cafeteria Fund 

DF = Debt Fund 

GF = General Fund 

 IF = Internal Fund 

  

 

  

 

 Rates as of December 31, 2024: 
Federal Reserve  

     Non-Asset Backed     30 days       N/A 

          60 days       N/A 

     Asset Backed         30 days       4.38 

          60 days       4.41 

 

Note: N/A. indicates trade data insufficient to 

support calculation of the particular rate. 



Keith Howell 
 SUPERINTENDENT  

 

BUSINESS OFFICE 
 

 

Kathy Konon, CPA 
                 ASSISTANT SUPERINTENDENT FOR  
                         BUSINESS AND OPERATIONS 

 

Beth Disbrow 
                                       DIRECTOR FOR FINANCE

                                       
24076 F.V. PANKOW BLVD. 

CLINTON Twp., MI  48036-1304 
586.783.6300  

586.783.6312 FAX 

 

 

BOARD OF EDUCATION 
 

Adam Lipski   Al Doss    Sharon Ross         John Da Via Sandra Hernden Andrew Parski Shane Sellers 
PRESIDENT    VICE PRESIDENT     SECRETARY           TREASURER TRUSTEE TRUSTEE  TRUSTEE 

 

NOTICE OF NONDISCRIMINATION.  It is the policy of L’Anse Creuse Public Schools not to discriminate on the basis of race, color, religion, national origin or ancestry, gender, age, disability, height, weight or marital status 

in its programs, services, activities, or employment.  Inquiries related to nondiscrimination policies should be directed to: Civil Rights Coordinator, Assistant Superintendent for Human Resources, L’Anse Creuse Public Schools, 

Harry L. Wheeler Community Center and Administrative Offices, 24076 F. V. Pankow Blvd., Clinton Twp.,, MI 48036, and (586) 783-6300. Nondiscrimination inquiries related to disability should be directed to:  Section 504 

Coordinator, Director for Special Education, (586) 783-6300. 
 

HARRY L. WHEELER COMMUNITY CENTER AND ADMINISTRATIVE OFFICES 

 

 

 

  
 

    

F.8. 
Initiator:  Kathy Konon, CPA 
  
Board Meeting: February 24, 2025 
 
Agenda Item:  Summary of Wire Transfers 
  

 Board Action Required     CONFIDENTIAL 
 Informational Material 
 Other       _______________________ 

 
 
Background: 
In order to conduct financial management transactions, wiring money to and from the 
district’s bank accounts is part of the business office operations.  To provide oversight of 
this process a monthly report is prepared by the accountant.  The report includes the 
date of transaction, the bank accounts involved in the transactions, the reason for the 
wire transfer, the amount and the fund requesting the transfer. 
 
 
Current Status: 
The report submitted is as of December 31, 2024, and summarizes the wire transfers for 
the General, Debt, Cafeteria and Trust & Agency funds. 
 
 
 
Future Direction (Comments or Motion)/Recommended Motion: 
This report is a component item of the consent agenda and Administration recommends that 
the Board motion to approve the Summary of Wire Transfers as presented.  
 
KK/jh 

 



 

L’ANSE CREUSE PUBLIC SCHOOLS 

Summary of General, Debt, Cafeteria and Trust & Agency Funds Wire Activity  

December 1 through December 31, 2024 

 

  1 of 1  

1 12/01/24 JPMorgan Chase 

GF 

BMO Purchasing Card Activity through November 

27th 

($170,150.91) ACH GF 

2 12/13/24 JPMorgan Chase 

GF 

Wells Fargo Bank 12/13/24 Annuities Funding ($141,909.39) ACH GF 

3 12/13/24 JPMorgan Chase 

GF 

Bank of America 12/13/24 PR Direct Deposit ($1,647,127.09) Wire GF 

4 12/13/24 JPMorgan Chase 

GF 

MSGCU 12/13/24 Net Payroll Deductions ($316,626.84) Wire GF 

5 12/27/24 JPMorgan Chase 

DF 

Wells Fargo Bank 12/27/24 Annuities Funding ($140,053.22) ACH GF 

6 12/27/24 JPMorgan Chase 

GF 

Bank of America 12/27/24 Net Payroll Deductions ($1,743,636.66) Wire GF 

7 12/27/24 JPMorgan Chase 

GF 

MSGCU 12/27/24 Net Payroll Deductions ($331,286.00) Wire GF 
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          F.9. 
Initiator:  Kathy Konon, CPA 
 
Board Meeting: February 24, 2025 
 
Agenda Item:  Accounts Payable Check Register 
 

 Board Action Required     CONFIDENTIAL 
 Informational Material 
 Other       _______________________ 

 
 
Background: 
The accounts payable check listing is reviewed by members of the board of education. They may review 
the paperwork, if necessary, and each will sign the check register. 

 
 
Current Status: 
The following Board Members are assigned to approve the Accounts Payable Check Register on the 
following dates: 
 

Review Dates Approvers 

February 27 & 28, 2025 S. Sellers & S. Hernden 

March 17 & 18, 2025 A. Doss & S. Hernden 

April 3 & 4, 2025 S. Ross & A. Doss 
 

 
*The Purchase Card Report for January 2024 will be included with the February 26, 2025 check run. 
 

 
Future Direction (Notes or Comments)/Recommended Motion: 
This status is provided as a schedule reminder.   

 
KK/jh 
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Initiator:  Mike Van Camp 
  
Board Meeting:  February 24, 2025  
 
Agenda Item:  Employment Recommendations 
  

Board Action Required     CONFIDENTIAL 
 Informational Material 
 Other_______________________ 

 
 

Background:   
The attached list contains candidates who have been recommended for employment in the 
position/building that is indicated, as well as current employees who are being recommended for a 
change in some aspect of their employment status.  
 
Current Status:   
The Human Resources department has received, from the appropriate administrator, a 
recommendation for the action listed along with any required documentation. Interviews and reference 
checks, if applicable, have been completed.  The Employment Recommendations are being submitted 
for approval by the Board. 
 
Future Direction (Notes or Comments)/Recommended Motion:   
Administration recommends that the Board motion to approve the Employment Recommendations as 
presented. 
 
 
MV/jd 
 

 

 
 
 
 

F.10. 
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# * Name Assignment Remarks Effective Degree/Step

INSTRUCTIONAL

1 * Lusky, Allison 1.0 FTE Behavioral Interventionist, Atwood 

Elementary

Replaces Daniel Bertini 2/19/2025 MA, Step 5

$57,974.00

2 Tawney, Chandler MST Biology Teacher, Frederick V. Pankow 

Center

Leave of Absence 08/25/2025-

8/25/2026

1 * Breeding, Shyanne 1 on 1 Special Education Paraprofessional, 

South River Elementary

Replaces Ashley Dupuis 2/19/2025 $17.37 

2 Drozdowski, Karen Cook/Cashier, Carkenord Elementary Resignation 2/4/2025

3 Fruehauf, Laura High Dosage Tutor, Carkenord Elementary New Position 3/3/2025 $40.00 

4 Griffith, Nicole High Dosage Tutor, Atwood Elementary New Position 3/3/2025 $40.00 

5 Hayes, Christopher Grounds, Larry F. Brender Support Services 

Center

Termination 2/7/2025

6 Kosi, Jamie High Dosage Tutor, Carkenord Elementary 

Elementary

New Position 3/3/2025 $40.00 

7 Lenard, Payton High Dosage Tutor, Carkenord Elementary New Position 3/3/2025 $40.00 

8 Lupo, Tina High Dosage Tutor, Carkenord Elementary New Position 3/3/2025 $40.00 

9 McAuley, Ronald Head Custodian, L'Anse Creuse Middle 

School - South

Retirement (24 years, 8 

months)

4/1/2025

10 Osad, Shannon High Dosage Tutor, Atwood Elementary New Position 3/3/2025 $40.00 

11 * Owensby, Mackenzie Boys Assistant Swim Coach, L'Anse High 

School - North

Replaces Nick Scardo 2/10/2025 $1,500 Flat Rate 

12 * Owensby, Mackenzie Lifeguard, L'Anse High School - North Filled Position 2/10/2025 $15.75 

13 Persyn, Jennifer High Dosage Tutor, Atwood Elementary New Position 3/3/2025 $40.00 

14 * Polito, Jacob Groundskeeper, Larry F. Brender Support 

Services Center

Replaces Chris Ponessa 2/3/2025 $20.52 

15 * Shekoski, Michelle Instructional Paraprofessional, Green 

Elementary

Replaces Susan Sarnacke 2/3/2025 $17.37 

16 Webb, Jr., George Grounds, Larry F. Brender Support Services 

Center

Resignation 2/7/2025

NON-INSTRUCTIONAL
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*New Employee to the District

Updated items are in red.

Years of service reflect LCPS service, only, and does not reflect purchased service or service in other school districts.
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         F.11. 
Initiator:  Lisa Montpas                      
                                  
Board Meeting: February 24, 2025                                                
       
Agenda Item:  Student Travel Requests 
 
 

 Board Action Required     CONFIDENTIAL 
 Informational Material 
 Other_______________________ 

 
 

Background: 
According to Board Policy Article VIII, Section 19 Field Trips and Other District Sponsored Trips “Board 
approval is required for field trips and other District-sponsored trips which are planned to take students 
out of the United States or overnight.” 
 

Current Status: 
The following student travel requests have been received for approval.  These student travel trips are 
educational trips, aligned to curriculum, chaperoned and organized by School Personnel: 
 

1. Student travel is requested for 37 L’Anse Creuse High School North DECA students to travel to Detroit, 
Michigan on March 13, 2025 and return on March 15, 2025.  Students will compete at DECA States. The 
trip is requested by Josh Lamberti.  There will be 3 staff; J. Lamberti, D. Hannawi and H. Dishman and 1 
parent to chaperone the trip. 

2. Student travel is requested for 3 Middle School Central Robotics Club students to travel to Grand Rapids, 
Michigan on April 9, 2025 and return on April 10, 2025.  Students will compete in the Robotics Club 
Competition.  The trip is requested by Jeff Spisak.  There will be 1 staff; J. Spisak and 1 parent to 
chaperone the trip. 

3. Student travel is requested for 25 L’Anse Creuse High School DECA students to travel to Detroit, Michigan 
on March 13 and return on March 15, 2025.  Students will compete at DECA States.  The trip is requested 
by Rebecca Culver and Kathy Schaffer.  There will be 3 staff; R. Culver, K. Schaffer and B. Hazelton to 
chaperone the trip. 

4. Student travel is requested for 8 Pankow Horticulture/FFA students to travel to East Lansing on March 5, 
2025 and return on March 7, 2025.  The students will attend the FFA State Convention to compete.  The 
trip is requested by Holly Glomski.  There will be 1 staff; H. Glomski to chaperone the trip. 

 

Future Direction (Notes or Comments): 
Administration is recommending approval for the above student travel requests. 

http://www.lc-ps.org/


 

 

 

BOARD OF EDUCATION 

REGULAR BOARD MEETING MINUTES 

JANUARY 27, 2025 – 6:30 P.M. 

 

The Board of Education of the L’Anse Creuse Public Schools district convened a Regular Board Meeting on 

Tuesday, January 27, 2025 at 6:30 p.m. at the Harry L. Wheeler Community Center and Administrative 

Offices, located at 24076 F.V. Pankow Boulevard, Clinton Township, Michigan. 

 

A. Call to Order, Pledge of Allegiance, Roll Call 

 

Mr. Adam Lipski, President, called the Regular Board Meeting to order at 6:30 p.m. 

 

Roll Call 

 

Present:  Mr. Adam Lipski, President 

Mr. Al Doss, Vice President 

Mrs. Sharon Ross, Secretary 

Mr. John Da Via, Treasurer 

Mrs. Sandra Hernden, Trustee 

Mr. Andrew Parski, Trustee 

Mr. Shane Sellers, Trustee 

 

Also present: Mr. Keith Howell, Superintendent 

 Ms. Lisa Montpas, Assistant Superintendent for Curriculum & Instruction 

Mr. Michael Van Camp, Assistant Superintendent for Human Resources 

Ms. Kathy Konon, Assistant Superintendent for Business & Operations 

Ms. Kimberly Rawski, Director for Secondary Education 

Mr. Tony Sedick, Director for Elementary Education 

Ms. Nancy Supanich, Director for Special Education 

Dr. Major Mickens, Director for Community Education and Student Services 

Mr. Donald Gratton, Director for Operations 

Mr. Brandon Streng, Director for Technology 

Ms. Beth Disbrow, Director for Finance 

Ms. Cheryl Goodall, Executive Assistant to the Superintendent 

Employees and Patrons of the District 

 

B. Approval of Agenda for the January 27, 2025 Regular Board Meeting 

 

Motion by Mr. Sellers, supported by Mr. Doss, to approve the January 27, 2025 Regular Board 

Meeting Agenda as presented. 

 

Yes:  All 

No: None 

Motion carried. 

 

C. Presentations 

C.1. Student Recognition 

Emily Banfill and Maya Steffen from Middle School North were recognized for placing fourth out of 

over 22 teams in the Michigan Girls Future Flight Challenge, put on by the Women of Aerospace 

Industry Association (WAIAM) to create a unique, sustainable way to solve real-world issues. They 

created the “HurriHelp”, a drone that provides post-hurricane support. 

 

 

F.12.a 
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C.2.  Board Appreciation Month 

 

L’Anse Creuse High School and L’Anse Creuse High School North students presented gifts to the 

Board in recognition of Board Appreciation Month. All other district schools acknowledged the 

Board with cards, posters, food and concluded with a video presentation from Carkenord. 

 

Mr. Howell expressed his appreciation for the dedication and support of the Board especially over the 

past year. He also thanked the students and schools for all of the gifts presented to the Board. He 

thanked outgoing Board members Hilary Dubay and Amy Servial for their service to the Board and 

welcomed new Board members Sandra Hernden and Andrew Parski. He acknowledged each of the 

board members individually by name and is looking forward to a year of progress and collaboration 

in serving students, staff and the community. 

 

Mr. Lipski stated it’s the students, staff, administration and community the Board should thank to 

have the opportunity to serve on the Board. He read some individual thank you notes received from 

students and thanked everyone for all of the gifts for the Board. 

 

Mr. Lipski called a break from 6:43 p.m. – 6:50 p.m. 

 

D. Hearing of School District Patrons 

 

No patrons addressed the Board at this time. 

 

E. Bond Update 

 

Mr. Howell thanked Mr. Gratton, Mr. Streng and Mrs. Konon for the work on the bond thus far. He 

also thanked Barton Malow and Partners in Architecture for their guidance and support on bond 

projects to make the district the best it can be. Mrs. Konon gave an update on the bond status and 

stated we are scheduled to close on February 18, 2025.  

 

Mike Malone with Partners in Architecture introduced himself and as a resident in the district stated 

he was pleased to be involved with the bond projects. Sam Esser from Barton Malow introduced 

himself and stated it’s his second bond with the district and is pleased to be back. Vicki Smith from 

Partners in Architecture gave a presentation including photos and visual renderings of the flooring 

projects at Lobbestael, Tenniswood and Yacks. 

 

Mr. Malone provided an update along with photos and visual renderings about the varsity baseball 

and softball fields at LCHS and LCHSN as well as the tennis/pickleball courts at LCHSN.  

 

Ms. Smith provided an update on HVAC and critical need-based pavement replacement projects 

upcoming also. 

 

Mr. Esser stated they are in process of bidding out work to be done. They are looking at all 

construction related needs to hopefully maximize savings for the district. 

 

Mr. Howell expressed his appreciation to the team recognizing how extraordinary it is that the district 

is able to have this level of progress on these projects when the bond was just passed last November. 

 

Mrs. Konon stated there are four new buses on order waiting for funding and roofing projects coming 

up as well. 

 

Mr. Lipski stated there will also be links posted to the district website containing before and after 

renderings as projects are completed. 

 

Discussion followed. 
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F. Superintendent’s Report 

 

F.1. District Update 

 

Mr. Howell thanked the teachers, staff and community as we have completed the first semester of the 

school year. 

 

F.2. Superintendent Evaluation Training – John Kava, Collins & Blaha, P.C. 

 

Discussion preceded and followed the presentation about the process of Superintendent Evaluation 

given by Mr. Kava. 

 

G. Consent Agenda 

 

Motion by Mr. Sellers, supported by Mr. Doss, to approve the following Consent Agenda items as 

presented: 

 

G.1. Budget Report 

G.2. Quarterly Budget Update 

G.3. Payment Registers 

G.4. Bid Award Recommendations 

G.5. Purchases 

G.6. Overtime Report 

G.7. Summary of Investments 

G.8. Summary of Wire Transfers 

G.9. Accounts Payable Check Register Approval Reminder 

G.10. Employment Recommendations 

G.11. Student Travel Requests 

G.12. December 16, 2024 COTW/Regular Meeting Minutes 

G.13. January 13, 2025 Organizational and COTW Meeting Minutes 

 

Discussion followed. 

 

Yes:  All 

No: None 

Motion carried. 

 

H. Curriculum and Instruction Office 

 

H.1. Schools of Choice Recommendation 

 

Motion by Mr. Doss, supported by Mrs. Ross, to approve the Schools of Choice Recommendation as 

presented. 

 

Discussion followed. 

 

Roll Call Vote 

Yes: Doss, Ross, Hernden, Lipski, Parski, Da Via 

No: Sellers 

Motion carried. 

 

I. Support Services Office 

 

I.1. Graham and LCHSN Roofing Projects 
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 Motion by Mr. Sellers, supported by Mrs. Ross to approve the roofing projects at Graham and LCHSN. 

 

 Discussion followed. 

 

Yes:  All 

No: None 

Motion carried. 

 

Discussion followed. 

 

J. Other Matters 

 

J.1. Michigan Association of School Board (MASB) Membership 

 

Motion by Mr. Doss, supported by Mr. Da Via, to join the Michigan Association of School Boards 

(MASB). 

 

Discussion followed. Mr. Doss motioned to Call the Question. Discussion followed. Mr. Doss 

rescinded his Call the Question motion. 

 

Roll Call Vote 

Yes: Doss, Da Via, Parski, Ross 

No: Hernden, Lipski, Sellers 

Motion carried. 

 

J.2. Proposed changes to the Board meeting dates 

 

Mrs. Ross stated the change to the Board meeting dates should have been discussed with all Board 

members prior to the last meeting as the dates are now the 2nd and 4th Mondays of the month, instead 

of the 3rd and 4th Mondays of the month. 

 

Mr. Lipski thanked the Board for turning in their committee assignment preferences. Two workshops 

that have not been held in the past six years will be removed and there will be a new temporary 

district committee added for Athletics. All committees will be reviewed annually to determine 

necessity. The assignments and schedule will be compiled and distributed to the Board. If a member 

is the committee chair, it is their responsibility to set the meeting dates/times with the goal of highest 

attendance possible. 

 

Mrs. Ross stated that Board chairs should report what was discussed at their committee meeting at the 

following Board meeting. 

 

Discussion followed. 

 

K. Hearing of District Patrons Follow-up 

 

No patrons addressed the Board at this time.   

 

L. Board Member Comment 

 

Mrs. Hernden thanked bus drivers especially with the recent inclement weather. She also thanked the 

students for Board Appreciation. She addressed concerns regarding the timing of her swearing in at 

the previous Board meeting. 
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Mr. Sellers addressed an additional correspondence Board members received regarding Athletics. He 

would like to ensure that expenditures are covered equally and would like to see this addressed at the 

Athletics Committee meeting. He would also like to see consistency with hiring of Athletics staff. He  

thanked parents and coaches that do come forward to the Board. He would like Board members to be 

made aware of all committee schedules. He thanked everyone for Board Appreciation. 

 

Mrs. Ross thanked students and staff for Board Appreciation. She also thanked staff and especially 

bus drivers in inclement weather. She stated that while no more than three Board members can be 

present at a meeting, Board members can request items to be discussed at their respective committee 

meetings. 

 

Mr. Lipski apologized to Mrs. Hernden and Mr. Parski for concerns about their swearing in. His 

understanding was they had to be sworn in prior to participating in the Organizational Meeting. He 

stated this was in no way intentional and had offered to repeat the swearing in at tonight’s meeting. 

He stated all members have the right to express their concerns and he respects what was stated. He 

also requested more information about the “call the question” motion. He thanked everyone for Board 

Appreciation. He also thanked everyone for healthy conversation at tonight’s meeting. 

 

Mr. Doss thanked everyone for Board Appreciation and thanked everyone who works in educating 

our students. 

 

Mr. Da Via stated he believes financial and procedural equity should be present in our Athletics 

programs at both schools. He expressed appreciation for all the meaningful gifts that students and 

staff provided for Board Appreciation. 

 

Mr. Parski agreed on the attention needed in the Athletics program. He also thanked everyone for 

Board Appreciation and as a new Board member hopes to live up to the recognition. 

 

M. **Closed Session – Motion to move into Closed Session pursuant to Section 8(1)(c) of the Open 

Meetings Act for strategy and negotiation sessions connected with the negotiation of a collective 

bargaining agreement. 

 

Motion by Mr. Doss, supported by Mrs. Ross, to move into Closed Session at 8:58 p.m. 

  

Roll Call Vote 

Yes: Doss, Ross, Sellers, Lipski, Hernden, Da Via, Parski 

No: None 

Motion carried. 

 

Motion by Mr. Doss, supported by Mr. Sellers, to reconvene to Regular Session at 10:16 p.m. 

  

Roll Call Vote 

Yes: Doss, Sellers, Ross, Parski, Lipski, Hernden, Da Via 

No: None 

Motion carried. 

 

N. Adjournment 

 

Motion by Mr. Doss, supported by Mr. Sellers, to adjourn the meeting. The meeting was adjourned at 

10:17 p.m. 

 

Yes:  All 

No: None 

Motion carried. 
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Respectfully submitted, 

 

 

 

Sharon L. Ross, Secretary  

Board of Education 

SLR:cjg 



 

 

 

BOARD OF EDUCATION 

COMMITTEE OF THE WHOLE MEETING MINUTES 

FEBRUARY 10, 2025 – 6:30 P.M. 

 

The Board of Education of the L’Anse Creuse Public Schools district convened a Committee of the Whole 

Meeting on Monday, February 10, 2025 at 6:30 p.m. at the Harry L. Wheeler Community Center and 

Administrative Offices, located at 24076 F.V. Pankow Boulevard, Clinton Township, Michigan. 

 

A. Call to Order, Pledge of Allegiance, Roll Call, Voting Meeting 

 Mr. Adam Lipski, President, called the Committee of the Whole meeting to order at 6:30 p.m. 

 

Roll Call 

 

Present:  Mr. Adam Lipski, President 

Mr. Al Doss, Vice President 

Mrs. Sharon Ross, Secretary 

Mr. John Da Via, Treasurer 

Mrs. Sandra Hernden, Trustee 

Mr. Andrew Parski, Trustee 

Mr. Shane Sellers, Trustee 

 

Also Present: Mr. Keith Howell, Superintendent 

Ms. Lisa Montpas, Assistant Superintendent for Curriculum & Instruction 

Mr. Michael Van Camp, Assistant Superintendent for Human Resources 

Ms. Kathy Konon, Assistant Superintendent for Business & Operations 

Ms. Kimberly Rawski, Director for Secondary Education 

Dr. Tony Sedick, Director for Elementary Education 

Ms. Nancy Supanich, Director for Special Education 

Dr. Major Mickens, Director for Community Education and Student Services 

Mr. Donald Gratton, Director for Operations 

Mr. Brandon Streng, Director for Technology 

Ms. Cheryl Goodall, Executive Assistant to the Superintendent 

Employees and Patrons of the District 

 

Mr. Lipski stated the Board will need to first vote to make this a voting meeting. He also would like 

to switch items B & C so that district patrons can have an opportunity to speak prior to the Board 

entering into closed session. 

 

Discussion followed. 

 

Motion by Mr. Doss, supported by Mrs. Ross to make this a voting meeting and to switch agenda 

items B. Closed Session and C. Hearing of School District Patrons. 

 

Roll Call Vote 

Yes: Doss, Ross, Sellers, Parski, Lipski, Hernden, Da Via 

No:  None 

Motion carried. 

 

B. Hearing of School District Patrons 

Mr. John Parkinson, resident in the district, congratulated the newest Board members and addressed 

the Board regarding Title IX and Board members attending committee meetings. 

F.12.b 
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C. **Closed Session – Motion to move into Closed Session pursuant to Section 8 (1)(h) of the Open 

Meetings Act to discuss material exempt from discussion or disclosure by State or Federal statute, 

including the written opinion of legal counsel subject to attorney-client privilege. 

Motion by Mrs. Ross, supported by Mr. Doss, to move into Closed Session at 6:42 p.m. 

 

Discussion followed. 

  

Roll Call Vote 

Yes: Ross, Doss, Parski, Lipski, Sellers, Da Via 

No: Hernden 

Motion carried. 

 

Motion by Mr. Sellers, supported by Mr. Doss, to reconvene to Regular Session at 7: 39 p.m.  

Roll Call Vote 

Yes: Sellers, Doss, Lipski, Hernden, Parski, Da Via, Ross 

No: None 

Motion carried. 

D. Superintendent’s Report 

D.1. District Update – Executive Summary of 100 Day Plan/Identify Superintendent Goal Setting Date 

Mr. Howell provided a summary of his first 100 days in the district. Key areas of focus are 

communications, visibility by attending building events on a regular basis, safety, budget, bond, 

processes and procedures, organizational structure, athletics, and processes to improve and support 

student outcomes.   

Mr. Howell gave an overview of the changes to the district organizational structure. Analysis of the 

current structure will continue. 

Mr. Howell gave an overview of Superintendent Goal Setting and stated a meeting will need to be 

scheduled. The evaluation plan will include a mid-year progress report and performance indicators in 

key areas. Potential dates are February 26, March 5 or March 19 from 4:00 pm – 6:30 pm. The date of 

February 26 was agreed upon. 

Discussion followed. 

D.2. Budget Update 

Mr. Howell stated that department budget meetings have been completed. Today will be a high level 

overview with a detailed presentation given at the next meeting on February 24. A proposed 

amendment will be presented on March 10. 

Mrs. Konon gave a high-level overview of the district budget and stated a detailed presentation will 

be given at the next meeting. 

Mr. Howell stated he would like to thank Mrs. Konon and the Business Office for all the hard work in 

assessing the budget.  

Discussion followed. 

E. Department Updates 

Mrs. Konon stated the Business Office is working hard in preparations for the bond closing. Payroll is 

working with HR to implement a new time and attendance system. Food and Nutrition held training. 

The district had 19 open positions when she started and now those positions are almost fully staffed.  
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Mr. Van Camp stated we are going to work with an agency that specializes in finding temporary 

staffing for Special Education support staff. Also, tomorrow will be the first meeting of the new 

Healthcare Committee with all employee groups being represented. This committee will meet 

quarterly and is a collaborative & informational effort. 

Mrs. Supanich stated transition meetings are underway for students with IEPS going from middle to 

high school. The Special Education Department is also prepping for count day. The district also had 

several athletes represent L’Anse Creuse at the Michigan Special Olympics State Winter Games with 

several athletes winning medals. She expressed her gratitude to the staff that coached and dedicated 

their time to our Special Olympians. 

Mr. Gratton thanked the mechanics and the Transportation Department for an excellent job with the 

State Police inspections. 

Mr. Mickens stated the Safety Committee has upcoming meetings March 4 and May 6 to go over 

safety issues, drills etc. 

Discussion followed. 

F. Bond Program 

F.1. *Motion to Approve the Bond Ratification Resolution 

Motion by Mr. Doss, supported by Mr. Sellers, to approve the Bond Ratification Resolution. 

Yes: All 

No: None 

Motion carried. 

F.2 *Technology RFP 

Motion by Mr. Doss, supported by Mr. Parski, to approve the Technology RFP as presented. 

Yes: All 

No: None 

Motion carried. 

F.3. *Flooring RFP 

Motion by Mr. Doss, supported by Mrs. Hernden, to approve the Flooring RFP as presented. 

Yes: All 

No: None 

Motion carried. 

G. MASB Board of Directors 2025 Election 

G.1. MASB Candidate Selection for Vote 

Discussion followed. 

Motion by Mr. Sellers, supported by Mrs. Hernden, to rescind the prior decision to join the Michigan 

Association of School Boards (MASB). 

 

Roll Call Vote 

Yes: Sellers, Hernden, Lipski 

No: Da Via, Doss, Parski, Ross 

Motion failed. 
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Discussion followed. 

H. Curriculum and Instruction Office 

H.1. Student Travel Requests 

H.2. Consortium Agreements and Program Participation 

H.2.a. Career Technical Education (CTE) Consortiums 

H.2.b. Early College of Macomb 

H.2.c. International Academy of Macomb (IAM) 

H.2.d. Southwest Macomb Technical Education Cooperative (SMTEC) Agreement 

Discussion followed. 

I. Business Office 

L.1. Consent Agenda Items 

• Budget Report 

• Quarterly Budget Update 

• Payment Registers 

• Bid Award Recommendations 

• Purchases 

• Overtime Report 

• Summary of Investments 

• Summary of Wire Transfers 

• Accounts Payable Check Register Approval Reminder 

L.2. 2024 Summer Tax Collection Rates 

J. Human Resources Office 

J.1. *Employment Recommendations 

Motion by Mr. Sellers, supported by Mr. Parski, to approve the Employment Recommendations as 

presented. 

Yes: All 

No: None 

Motion carried. 

Discussion followed. 

K. Hearing of School District Patrons Follow-up 

Mr. John Parkinson, resident in the district, addressed the board regarding a request to remove a 

transgender student from the cheer team and his disagreement with the Board in not rescinding their 

decision to join the MASB. He stated his students are homeschooled and would like to see if his taxes 

can be removed from the district. 

L. Board Member Comment 

Mr. Parski thanked Mrs. Konon for the budget overview and is looking forward to the detailed 

presentation at the next meeting. 

Mr. Lipski expressed appreciation to Mrs. Konon. He stated there was a Bond Committee meeting 

today and the district is doing some exciting things. He is looking forward to bringing more updates 

to the Board and the community. 
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Mr. Doss stated Mr. Van Camp, Mr. Sedick and Mrs. Dzieszkowski have more than proven 

themselves and looks forward to continuing to work with all three. 

Mr. Da Via believes we have two very competent people in positions of power that will manage 

decisions to be made in the future with regards to the financial situation. In regards to the MASB, he 

expressed how important professional development is in the educational community at every level 

and hopes there will be productive use of the membership. 

Mrs. Hernden recognized the accomplishments of the cheer and dance team as well as the wrestling 

team. She questioned the need for an ICE procedure. Mr. Howell stated the legal guidance received 

was that the district should have some level of protocol if this should occur. She also stated she would 

like to ensure the Title IX has been reverted back to the 2020 version. 

Mr. Sellers stated he was looking forward to the Athletics Committee meeting. He stated he thought 

the ICE policy was unnecessary and has not been something previous administrators have established. 

He also discussed his disappointment in the MASB vote.  

Mr. Howell stated the ICE document was produced to help staff when they ask questions about what 

the protocol is should it occur. There was a recommendation from the Superintendent’s meeting and 

also from Clark Hill to have a protocol in place. He encouraged Board members to contact him if they 

ever have any questions when they receive their weekly update. He stated the purpose was to support 

staff, along with transparency in his updates. 

M. *Adjournment 

Motion by Mr. Doss, supported by Mrs. Ross, to adjourn the meeting. The meeting was adjourned at 

9:37 p.m. 

 

Yes:  All 

No: None 

Motion carried. 

 

Respectfully submitted, 

 

 

 

Sharon L. Ross, Secretary  

Board of Education 

SLR:cjg 
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  DEPARTMENT OF CURRICULUM AND INSTRUCTION 

 

 

          

 

         G.1.a. 
Initiator:       Lisa Montpas 
 
Board Meeting:     February 24, 2025 
 
Agenda Item:         Recommendation to Continue CTE Consortiums with Austin Catholic  
                                 High School, Clintondale Community Schools, Grosse Pointe Public  
                                 Schools, Lake Shore Public Schools, Lakeview Public Schools, Lutheran  
                                 High North, Merritt Academy, Mount Clemens Community Schools, New 

Haven Community Schools, Richmond Community Schools, and Lutheran 
Northwest High School (new for the 2025-26 school year) 

 
 

 Board Action Required     CONFIDENTIAL 
 Informational Material 
 Other_______________________ 

 
 
Background: 
Beginning in the 1990’s, L’Anse Creuse Public Schools entered into consortium agreements with various local 
school districts to offer Career Technical Education (CTE) programming.  These agreements allow the enrollment of 
students from these districts into courses at the Pankow Center.  During the renewal process, documents are 
forwarded to the sending school Superintendents for approval.  The public schools are charged .33 FTE to send 
their students and Austin Catholic High School is charged .27 FTE.  Transportation for students to the Pankow 
Center is the sending school districts responsibility.  Seats offered to sending school students are determined on 
the basis of availability with approximately four openings available per section to outside district students.  This 
2024-25 schoolyear, L’Anse Creuse has approximately 110 students for consortium services at the Pankow Center. 

 

Current Status: 
This agreement will be in effect until either party chooses to terminate the contract for the following school year.   

 

Future Direction (Notes or Comments)/Recommendation: 
Through continued partnerships, the Pankow Center is available for additional consortium agreements with other 
districts.  Although most of the surrounding districts have agreements with the Pankow Center or offer programs 
themselves, some smaller districts are not supporting programs for the foreseeable future.  When these situations 
arrive, the Pankow Center is in position to absorb these students and offer programming.   
 
The Administration recommends the Board acknowledge and ratify the L’Anse Creuse Public Schools Consortium 
Agreements, and authorize the Superintendent or designee to negotiate and execute the agreements. 

 

http://www.lc-ps.org/
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G.1.b. 
          
Initiator:       Lisa Montpas 
 
Board Meeting:     February 24, 2025 
 
Agenda Item:        Recommendation to Continue the Early College of Macomb Participation  
 
 

 Board Action Required     CONFIDENTIAL 
 Informational Material 
 Other_______________________ 

 
 
Background: 
L'Anse Creuse has been participating in the Early College of Macomb (ECM) program since 2009. In this 
program, students graduate from high school with a L'Anse Creuse diploma and an associate's degree 
from Macomb Community College (MCC) within a five-year cohort model. During the students' junior   
year of high school, they attend MCC for three class periods each day. The senior year of high school, 
students attend MCC for four class periods each day.  The same students attend MCC full time during 
their fifth year of schooling. Although this is a five-year program, it does not negatively impact our four-
year cohort graduation rate. 

 
 
Current Status: 
The fee to L'Anse Creuse for the 2023-24 school year was $2,541.50 per student per semester, 
$5,083.00 per year.  There were 63 students enrolled in the 2023-24 school year.  We currently have 73 
students enrolled for the 2024/25 school year. 

 
 
Future Direction (Notes or Comments)/Recommended: 
Administration recommends the Board approve the continuation of the Early College of Macomb 
program. 

 
 

 

 

http://www.lc-ps.org/
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G.1.c. 
Initiator:  Lisa Montpas 
 
Board Meeting: February 24, 2025 
 
Agenda Item:  Recommendation to Continue the International Academy of  

Macomb (IAM) Participation 
 
 

 Board Action Required     CONFIDENTIAL 
 Informational Material 
 Other_______________________ 

 
 
 
Background: 
L’Anse Creuse has been participating with Chippewa Valley in the International Academy of Macomb 
program (IAM) since the 2009/2010 school year.  In this program, qualifying students can earn an  
International Baccalaureate diploma.  L’Anse Creuse is allotted 15 freshman spots each school year with 
more seats occasionally offered to the district. 
 
 

Current Status: 
There are approximately 60 slots available to L’Anse Creuse Public School students in grades 9-12. 
L’Anse Creuse Public Schools receives the FTE and pays Chippewa Valley tuition for the students, minus  
transportation costs and staff proration.  The first semester of 2024-25, L’Anse Creuse had 57 students  
attending the IAM program. 
 
 

Future Direction (Notes or Comments)/Recommendation: 
Administration recommends the Board approve continuation of the International Academy of Macomb 
program participation. 

 

 

http://www.lc-ps.org/
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Initiator:  Lisa Montpas     G.1.d. 
 
Board Meeting: February 24, 2025 
 
Agenda Item:  Recommendation to Continue the Southwest Macomb Technical 

Education Cooperative (SMTEC) Agreement 
 
 

 Board Action Required     CONFIDENTIAL 
 Informational Material 
 Other_______________________ 

 
 
 
Background: 
SMTEC (which is comprised of Center Line, Fitzgerald, Van Dyke and Warren Woods) has formed 
cooperative agreements outside of their consortium to provide Career and Technical Education for their 
students.  Warren Woods and L’Anse Creuse have an agreement for L’Anse Creuse students to join this 
consortium, effective per an agreement dated September 20, 1996. 

 
 

Current Status: 
No students enrolled currently.  L’Anse Creuse receives the per-pupil foundation allowance for each 
student and pays tuition for each student who attends.  This agreement 
will be in effect until either party chooses to terminate the contract for the following school year.   
 
 

Future Direction (Notes or Comments)/Recommendation: 
Our students are given the opportunity to participate in classes not offered at L’Anse Creuse Public 
Schools.  Administration will recommend the Board acknowledge and ratify the L’Anse Creuse Public 
Schools/Southwest Macomb Technical Education Cooperative (SMTEC) Agreement, and authorize the 
Superintendent or designee to negotiate and execute the agreement. 

 

 

 

http://www.lc-ps.org/
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 H.1. 
Initiator:  Kathy Konon, CPA 
 
Board Meeting: February 24, 2025 
 
Agenda Item:  Recommendation to Approve the 2025 Summer Tax Collection Rates 
 

 Board Action Required     CONFIDENTIAL 
 Informational Material 
 Other       _______________________ 

 
Background: 
L’Anse Creuse Public Schools has traditionally partnered with local municipalities to collect 
summer school taxes. Each year, the tax collection rate is approved by both the Board of 
Education and the respective municipal boards. With improved interest rates on deposited 
funds, the district has established an agreement with municipalities to share the interest earned 
on these funds. 
 
Current Status: 
Macomb Township will collect 100% of the 2025 summer taxes at an increased rate of $4.20 per 
parcel. Meanwhile, Clinton Township, Chesterfield Township, and Harrison Township will collect 
taxes at a rate of $4.00 per parcel, with no increase at this time. Each township is responsible for 
accounting for and remitting a prorated portion of the interest earned on the taxes collected on 
behalf of the district. Additionally, the district will continue to bill the MISD and Macomb 
Community College for their respective portions of the tax collection fee for each township. 

 

Future Direction (Notes or Comments)/Recommended Motion: 
Administration recommends that the Board motion to approve the 2025 Summer Tax Collection Rates 

as presented. 

 

KK/jh 



FY 2024-25 Budget Process & Update
February 24, 2025



 Presentation Purpose 

● Give insight on school finance basics to gain an understanding of the primary 
funding sources for school districts.

● Provide information on the budget development process and an overview of 
the different fund structures.

● Provide fund Balance history and allocations of district resources.
● Share General Fund Budget details in preparation for the March 31, 2025 

budget amendment.
● Address the variances between the Approved General Fund Original Budget 

and assumptions used compared to current projections.
● Next steps



School Finance 101
● Budget is fluid; based on assumptions at a point in time; no crystal ball
● State Education Tax Dollars (6 mills) goes to Lansing
● Funding returns in Student Foundation Allowance (SFA) per FTE and can be 

prorated. 
○ State holds the purse strings 
○ Schools year end is June 30th have to approve budgets by law by June 30th….
○ State year end is September 30th they don’t approve their budgets until then…

● State Aid is the District’s primary source of revenue 
○ (accounts for approx. 75% of total)

● Expenses are increasing (wages, benefits, utilities, etc.)



Sequence of Budgeting Process
● Adopted Original Budgets in June with several unknowns

○ State aid per pupil increases/decreases from the State-dependent on 
Governor and Legislature

○ Student membership (student count 90% of funding from Fall count after 
budget passed; 10% from previous winter count)

○ Estimates for state categorical and federal grant allocations
● State funds districts via State Aid-11 payments Oct 20 to August 20

○ Districts go from August 20 to October 20 without payments as school is 
starting
■ Districts need to maintain a fund balance of typically 12-15% to have 

cash flow and minimize need to borrow 



Sequence of Budgeting Process Cont.
● Administration can make line item adjustments during the year within 

these parameters or have the Board adopt amended budgets.
● Mid-year budget amendment-Adjusting the budget as information 

becomes known (by January or February) is a responsible practice to 
ensure fiscal alignment.

● Budgets are reviewed by Building Administrators and the Business 
Office to make sure expenditures are inline with budgets.



Overview of District Funds
● General Fund-School Districts Primary Operating 

Fund
● Food & Nutrition Fund
● Student/School Activity Fund
● Capital Projects Fund
● Debt Funds



Food & Nutrition Fund 
● Restricted Fund Balance
● Federal Program that has specific revenue 

sources
● Expenses can only be spent on specific purpose
● Heavily regulated by the State and Federal Gov’t
● Completely separate from the GENERAL FUND



Capital Projects (Bond Fund) 
● Restricted Fund for bond proceeds
● Expenses based on the voter approved ballot language

○ Remodeling, site improvements, FF&E, Technology, Safety & Security, Athletic spaces, 
playgrounds, buses

● Not allowed to charge the following to the bond fund:
○ Salaries & Benefits
○ Repairs and maintenance (to put back or keep in good condition)
○ Textbooks, supplies, service contracts
○ Automobiles, trucks and vans
○ Upgrades to existing computer operating systems or software



L’Anse Creuse Financial Data 
● We are a service organization. We have over 1,400 employees.
● 88% of GF Expenses are for wages & benefits or $128,284,446 (2023-24 

actual)
● Approximately 73% of the budget goes to the classroom-Instructional 

expenses or $105,144,720 (2023-24 actual)
● State Aid is the District’s primary source of revenue-foundation allowance and 

state categorical restricted grants
○ (accounts for approx. 75% of total)

● Expenses are increasing (wages, benefits, utilities, etc.) 
● Aged infrastructure requires repairs and maintenance
● Bond funds used for capital expenditures and technology 

improvements-can’t use to cover wages, benefits, repairs & 
Maintenance and other GF expenditures.



State Aid Funding Estimates/Timing  
● October (20th of each month or next day if weekend)

○ 1st of 11 State aid payments- Estimated allocation as pupil count unknown
○ Limited Restricted revenue estimates at this time (state categoricals)

● November 
○ MPSERS (Retirement System) Restricted revenues start showing up on state aid
○ Food & Nutrition allocations 
○ Other Restricted grants additions/adjustments based on legislative action

● December/January
○ State Aid Membership updated based on Fall Student enrollment count
○ Other Restricted Revenue depending on legislative action additions/adjustments

● February 
○ Special Education costs are updated



72% of the budget 
is spent on 
instruction. 



88% of GF 
Expenses are for 
wages & benefits.
$128,284,446 



Yeo & Yeo-Historical Fund Balance
● 2015-2020 declining 

Fund Balance

● The difference 
between Total Fund 
Balance and 
Unassigned is what 
is left over without 
any constraints for 
general operations.



FY 2024-25 Revenues 



2024-25 Original Budget Assumptions vs What Actually Happened 

2024-25 Approved Original Budget:

Revenues $144,949,519

Less: Expenditures  147,909,009

Operational loss ($2,959,490) 

Assumptions used June 2024:

● $250 per student foundation 
allowance increase $2.4M

● Loss of 150 FTE
● 31AA one more year $2.1M
● Portion of expected reduction in 

MPSERS due to OPEB over funding 
$1.7M

State pulled the rug out on July 1, 2024

○ $0 Foundation allowance-Impact  $2.4M 
reduction 

○ 31AA Expected allocation $1,045, 000 
awaiting  “supplemental” to take effect 
in April 2025

■ Impact $1.1M reduction
○ 147A.4 MPSERS OPEB overfunded 

5.75% in exchange for no foundation 
increase

■ Additional $4.2M-$1.7 M included 
in original budget assumptions

■ Impact net $2.5M gain 

Net Change- Reduction of Revenue of $1.0 Million



Expenditures- Loss of Grant Funds



Recap of the past 3 years with a portion of COVID funding….  

● Several federal & state grants available to schools in the aftermath of Covid to 
address
○ Student learning loss
○ Mental health and welfare
○ School Safety & Security

● About 74 FTE positions funded in the last 3 years by new “COVID” related 
grants. 
○ About 50% of GF expenses pre-Covid charged to the grants & 50% added positions to address 

the student needs.
● Cost approximately $7.7M in salaries & benefits



Grant Revenue FY 2023-24 Gone…expenses remain in GF 

❏ 31aa Mental Health and Safety $  1,176,959
❏ 98c/23g Transition K 384,303
❏ ESSER III/11T           2,788,111
❏ 31O                 1,317,720
❏ Safety & Security Grant      70,000
❏ Supplanted GF Expenses to Grant               1,945,727

$  7,682,821

Without correction on the expense side the “Perpetual” operating loss 

carried forward to FY24-25.



General Fund Recap-2 Separate Components

FY 2024-25 Mid-year Budget Update

● A proposed mid-year budget amendment 
will be presented at March 31 regular 
board meeting.

● Favorable “wildcards” now included in 
projection. (MPSERS and 31aa) 

● Worse case scenario “Budgeted” 
operational loss adjusted to about ($8.0 
M) based on what we know at this time

● Best case is will end the year, if we have 
favorable outcomes, of about ($5.0 to 
$6M) operational loss. 

“Fiscal Cliff is Here for FY25-26 without 
correction” 

Goal: Balance the Budget

● Need to address $7.0 to 8.0 million in 
either revenue enhancements and cost 
reductions necessary for going 
forward.

● Not enough Fund Balance ( savings) 
left to sustain the “perpetuating” 
operational loss

District has sufficient Fund Balance (savings) 
to cover current year’s projected shortfall  

but….



Next Steps



District Leadership Balanced Budget Initiatives:
● Revenue Enhancements-Ways to generate new revenue 
● Expenditure Reductions-low, medium and high impact of 

costs….Keep as much $ in the classroom.
● Even small amounts left unspent in 2024-25 add up!!!
● Budget workshops at the department, elementary and 

secondary levels scheduled to plan for FY 2025-26.
● Bond improvements will make our district more attractive 

and save GF $$ thanks to the voters!



Regular Board of Education Meeting March 31st

● Mid-year budget for FY 2024-25 will be presented
● Budget Forecast Scenarios for FY 2025-26

○ Establish assumptions to use to prepare the original 
budget for June adoption

○ Several unknowns
○ Governor’s initial proposal for increased per pupil 

funding
○ MPSERS normal cost rate reductions



Commitment to Fiscal Responsibility:
● Forward-looking strategies, with adaptability and flexibility: Preparing 

for financial uncertainties and ensuring long-term fiscal health

● Collaborative Decision-Making with Stakeholders to balance the budget, 
while maintaining quality programs and enhancing opportunities for 
students.

● Foster Empathy and Open Communication in Uncertain Times: 
Recognizing impacts on staff, students, and programs.



Long-Term Financial Stability:
● Multi-year budget planning: Rightsizing the district.
● Managing risks & preparing for uncertainties in budgeting.
● Mid-year budget amendment to make necessary adjustments 

throughout the year.
● Strive for financial strength to sustain competitive collective 

bargaining agreements, establish adequate fund balance reserves and 
establish resources for future technology and capital improvements. 

● Continue to  be a premier district in Macomb County!



Thank you for all you do! 

Kathy Konon, CPA
Assistant Superintendent of Business & Operations
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Initiator:  Keith Howell    
  
Board Meeting:  February 24, 2025 
 
Agenda Item:   MASB Candidate Selection for Vote 
 
  

 Board Action Required     CONFIDENTIAL 
 Informational Material 
 Other_______________________ 

 
 
Background:   
The Board as a whole is eligible to select a candidate to fill the open seat for Region 8 on the MASB Board of 
Directors. The attached booklet provides election details and backgrounds on each of the candidates. 
 
Current Status:  
The deadline to submit the completed ballot is by 1:00 p.m. on Wednesday, March 5, 2025. Once the Board 
chooses a candidate, the ballot is submitted electronically by the executive assistant. 
 
Future Direction (Notes or Comments)/Recommended Motion: 
Administration recommends the Board motion to approve the selection of a candidate to fill the open 
seat for Region 8 on the MASB Board of Directors. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
KH/cjg 
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2025 ELECTIONS 32 CANDIDATES FOR MASB BOARD of  DIRECTORS

Section 2. Active Members. The board of education of any public school district in Michigan may 
become an active member of the Association. Active members of the Association shall be divided into 
eight regions. The regions shall be designated according to intermediate school district boundaries. The 
regions shall be as follows: 

Region 1. Copper Country ISD, Delta-Schoolcraft ISD, Dickinson-Iron ISD, Eastern Upper Peninsula 
ISD, Gogebic-Ontonagon ISD, Marquette-Alger RESA and Menominee County ISD. 

Region 2. Alpena-Montmorency-Alcona ESD, Charlevoix- Emmet ISD, Cheboygan-Otsego-Presque Isle 
ESD, COOR ISD, Iosco RESA, Manistee ISD, Northwest Education Services and Wexford-Missaukee 
ISD. 

Region 3. Ionia County ISD, Kent ISD, Mecosta-Osceola ISD, Montcalm Area ISD, Muskegon Area 
ISD, Newaygo County RESA, Ottawa Area ISD and West Shore ESD. 

Region 4. Bay-Arenac ISD, Clare-Gladwin RESD, Clinton County RESA, Gratiot-Isabella RESD, Midland 
County ESA, Saginaw ISD and Shiawassee RESD. 

Region 5. Genesee ISD, Huron ISD, Lapeer County ISD, Sanilac ISD, St. Clair County RESA and 
Tuscola ISD. 

Region 6. Allegan Area ESA, Barry ISD, Berrien RESA, Branch ISD, Calhoun ISD, Heritage Southwest 
ISD, Kalamazoo RESA, St. Joseph County ISD and Van Buren ISD. 

Region 7. Eaton RESA, Hillsdale County ISD, Ingham ISD, Jackson County ISD, Lenawee ISD, 
Livingston ESA, Monroe County ISD and Washtenaw ISD. 

Region 8. Macomb ISD, Oakland Schools and Wayne RESA. 

Active members shall also be divided into the following seven groups based on pupil membership. 

Group I  All intermediate districts; 

Group II  School districts with a pupil membership of 0 - 1,400; 

Group III  School districts with a pupil membership of 1,401 - 2,500; 

Group IV  School districts with a pupil membership of 2,501 - 5,000; 

Group V  School districts with a pupil membership of 5,001 - 11,000; 

Group VI  School districts with a pupil membership of 11,001 - 40,000; and

Group VII  School districts with a pupil membership more than 40,000. 

Board of Directors’ Elections—Candidate Information 4 
and Email Voting Procedures

Region 6 (One-Year Term)
TiAnna Harrison  Kalamazoo Public Schools, Kalamazoo County  5
Elizabeth O’Dell St. Joseph County ISD, St. Joseph County 6

Region 7 (Three-Year Term)
Guillermo Z. Lopez Lansing School District, Ingham County  7
Cory McLaughlin Jefferson Schools, Monroe County  8
Jack Temsey Eaton RESA, Eaton County 9

Region 8 (Three-Year Term)
Jason Babbage  Allen Park Public Schools, Wayne County  10
Dr. Anisha Hannah  Pontiac School District, Oakland County  11
Paul Kolin  Bloomfield Hills Schools, Oakland County  12
Roderick Means  Westwood Community School District, Wayne County   13
Randel Meisner   Fitzgerald Public Schools, Macomb County   14
Scott Wallace Fraser Public Schools 15
Ursula (Wester) Rogers   Romulus Community Schools, Wayne County   16
Lisa Valerio-Nowc   Clintondale Community Schools, Macomb County   17

Note: Incumbents are bolded
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This year, eight seats on the MASB Board of Directors are up for election.  
 
The MASB Board of Directors is comprised of 23 members, including three at-large directors. Sixteen directors shall be elected from 
the eight regions, with two elected from each region; and one director per group shall be elected from Groups V, VI and VII. Directors 
are elected by active member school boards and, each year, several seats are up for election. The MASB President will nominate a 
member to serve as an at-large director, subject to Board approval.   
 
Board Limitations: 
Article VIII, Section 6 of the MASB Bylaws permits only one director to be elected or appointed from any one local or intermediate 
school district board.  
 
According to MASB Bylaws Article VIII, Section 8, if any nomination for the Board of Directors is unopposed, the Board of Directors 
shall declare the unopposed candidate elected without conducting an election for the uncontested group or region. 
 
This year, the following seats on the MASB Board are up for election (one seat each, three-year terms unless otherwise noted): 
Regions 1 (two-year term), 3, 4, 6 (open seat; one-year term), 7, 8 (open seat) and Groups V and VI. If you’re unsure of your 
district’s region or group, please see the list on page 2.  
 
• Region 1 will continue to be represented by Kristen Cambensy, Marquette Area Public Schools, (unopposed, no ballots will 

be sent) 
• Region 3 will continue to be represented by Rick Dernberger, Zeeland Public Schools and Ottawa Area Intermediate School 

District, (unopposed, no ballots will be sent) 
• Region 4 will continue to be represented by John Tramontana, DeWitt Public Schools,  (unopposed, no ballots will be sent) 
• Group V will continue to be represented by Stephen Hyer, Clarkston Community Schools, (unopposed, no ballots will be sent)
• Group VI will continue to be represented by Marc Siegler, Walled Lake Consolidated Schools, (unopposed, no ballots will be 

sent) 
 
Voting in Regions 6, 7 and 8 will take place via an online ballot. No local district/ISD funds can be used to campaign for anyone 
running for a seat. To help your board make an informed decision, the following pages contain background information and 
statements from each of the candidates.

Each district received ONE ballot, which was emailed to the superintendent secretary on record with MASB on Friday, Jan. 24, 2025. 
These ballots CANNOT be forwarded to anyone else. Once your board makes a decision on which candidate it wishes to vote for, 
please convey this information to your superintendent secretary.

 
Completed ballots must be cast and confirmed by the superintendent secretary by 1 p.m. on Wednesday, March 5, 2025.

Unofficial election results will be available on the voicemail recording at 517.327.5915 as soon as possible, but generally after 2 
p.m. on the deadline date. They will also be sent out via email that afternoon. Official results will be approved at the March 14, 2025, 
Board of Directors’ meeting, which newly elected directors should plan to attend. 
 
To summarize: 
• Ballot deadline is 1 p.m. on Wednesday, March 5, 2025. 
• MASB would like to remind all candidates for the MASB Board of Directors that no school district funds can be used for 

campaigning during the election. This rule prohibits a candidate from using their school district email account to send messages 
to other school board members. Therefore, a personal email account must be used for campaigning purposes when running for 
the MASB Board of Directors. If you have any questions about what may or may not constitute an expenditure of school district 
funds, please contact MASB’s Legal Counsel Brad Banasik, J.D. at bbanasik@masb.org or 517.327.5929.

• An electronic file containing the physical addresses and email addresses for the voting group or region shall be made available 
to each candidate running for election to the board of directors. The revokable license to use the addresses shall be limited to 
contacting school board members to share information about the MASB Board of Directors’ election.

• Have questions? Contact Cheryl Huffman at 517.327.5915 or chuffman@masb.org. 

Board of Directors’ Elections—Candidate Information 
and Email Voting Procedures

Region 6 (One-Year Term)

TiAnna Harrison
Kalamazoo Public Schools, Kalamazoo County 

Time served 
on this board: MASB Certification:

Certified Boardmember Award 

Award of Merit 

Award of Distinction 

Master Boardmember 

Master Diamond Offices held:
President, Vice 

President, Secretary 
and Treasurer

years

Election Statement:

My name is TiAnna Harrison, and as the current Board 
President for Kalamazoo Public Schools Board of Education, I 
bring over a decade of governance and leadership experience. 
Appointed in 2014, and reelected in 2020, I have had the 
honor of serving my community in various capacities, including 
Vice President, Secretary and Treasurer. 

Through these positions, I have had a firsthand view of the 
challenges and opportunities in education, especially as we 
work to ensure all students have equitable access to high-
quality learning experiences. 

My experience serving in a district with diverse needs has 
given me a comprehensive understanding of the complexities 
facing school boards across Michigan, and I believe I can bring 
valuable insights to MASB. I am passionate about the power of 
public education to transform lives. Our work as school board 
members is critical in ensuring that every child has access to a 
high-quality education, no matter where they live. 

From advocating for equitable funding to addressing the 
mental health needs of students, the role of school boards 
has never been more important. Through my years of service, I 
have seen firsthand how strategic decision- making, thoughtful 
governance, and strong community partnerships can improve 
outcomes for students. I am seeking a seat on the MASB 
Board of Directors because I believe that the challenges we 
face in Michigan’s education system require a unified and 
strategic approach. 

I am particularly focused on the importance of state-level 
policies that allow local school boards to address the unique 
needs of their districts. I want to ensure that Michigan 
school boards have the tools and support they need to make 
informed decisions that benefit all students. 

From ensuring equitable funding to supporting the mental 
and emotional well-being of students and  staff, I am eager 
to contribute my experience and insights to support school 
boards across the state and advocate for policies that will 
create better outcomes for Michigan’s children. 

I would be honored to not only serve on the MASB Board of 
Directors, but also to continue advocating for policies that 
prioritize the needs of students, support educators, and 
strengthen our communities. Together, we can ensure that 
every Michigan student has the opportunity to succeed. 

Thank you for your consideration. 

Sincerely, 

TiAnna L. Harrison 

Kalamazoo Public Schools 

Trustee – Board of Education 

10
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Region 7 (Three-Year Term)

Guillermo Z Lopez
Lansing School District, Ingham County

Election Statement:

As we welcome the new year, we are also aware that changes in education funding from the federal government are 
very possible. As your director from Region 7, I will work closely with our MASB staff and pay close attention to how 
these changes may affect our educational system here in Michigan. I will also continue to support the work MASB 
has done in the area of equity in education in all its forms. Additionally, I will continue supporting districts that need 
training but are not in a position to cover the costs. I very much appreciate MASB staff who are continually looking at 
ways that we can expand these funding efforts. Finally, I hope you have enjoyed the newsletter coming directly from 
Region 7. 

INCUMBENT

Region 6 (One-Year Term)

Elizabeth O’Dell 
St. Joseph County ISD, St. Joseph County 

Election Statement:

The MASB is our collective voice on education at the state level, and it allows board members to be informed 
about educational issues. I think the Director for the Region’s role is to ensure that our voice is heard as the MASB 
discusses issues and concerns. The Past President, Kathleen Moore, was able to model how to accomplish that task 
positively. I cannot fill her shoes; I am unsure if anyone can. 

I have been an active St. Joseph County ISD member for 27 years. I have taken advantage of opportunities to learn 
about best practices for serving and supporting the education process in our communities. I have held various 
positions, from member to president. 

I have worked with the parent-teacher association, band, and athletic booster clubs. I have served on the special 
education advisory committee. I have enjoyed serving as a delegate to MASB membership  meetings in my county. 
Through this process, I have learned what various boards are concerned about as they present resolutions and 
amendments to the Board of Directors, which has deepened my  understanding of how our collective needs are 
connected. 

I have and will continue to advocate for a strong public education. My children and I are products of public education. 
I obtained my bachelor’s degree from Ball State University and my graduate degree from Western Michigan 
University. 

I am not new to service, advocacy, listening, and striving to assist others to make positive change. I am a retired CEO 
of St. Joseph County Community Mental Health and use my time currently as a volunteer in my church, for American 
Red Cross Disaster Relief, as a substitute teacher, as well as working with a variety of social action services through 
my sorority, Delta Sigma Theta Sorority, Incorporated. 

I am seeking this position to advocate for the needs of our small and large communities. I am a champion for public 
education, and with your vote, I can take my commitment to this service to the next level. 

Time served 
on this board: MASB Certification:

Certified Boardmember Award 

Award of Merit 

Award of Distinction 

Master Boardmember 

Master Diamond Offices held:
President, Vice 

President, Secretary 
and Treasurer

years27
Time served 

on this board: MASB Certification:
Certified Boardmember Award 

Award of Merit 

Award of Distinction 

Master Boardmember 

Offices held:
President, and 

Treasurer

years24
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Region 7 (Three-Year Term)

Jack Temsey 
Eaton RESA, Eaton County 

Time served 
on this board:

Time served on 
another board: MASB Certification:

Certified Boardmember Award 

Award of Merit 

Award of Distinction 

Master Boardmember 

Master Diamond 

Master Platinum 
Offices held:

Offices held:
President, Vice 

President, Secretary 
and TreasurerSecretary and 

Treasurer

years
years

Potterville 
Public Schools

Election Statement:

As a Board of Education Trustee, I feel we are the voice 
for our children. We need to utilize this voice to ensure 
we can offer our children the education they deserve, 
regardless of the struggles that we face behind the 
scenes. 

We need to direct this voice to those who create 
legislation that we feel will adversely affect public 
education, as well as remember to offer praise to those 
who show us favor and offer to help. I believe the voice 
of our boards and communities can make a difference. 
I have strived to become the best board member I can 
be. One of the ways that I have tried to accomplish this is 
by becoming certified through the MASB’s CBA program. 
I have gained a wealth of knowledge by attending 
classes, conferences and other various events as well as 
networking with board members from around the state. 

Public education is as diverse as our country. There 
are no single fix-all solutions that work for every 
school district. I feel that bringing the voice of small 
communities and small districts to the forefront is 
important. I would like to continue advocating to provide 

adequate and equitable funding for ALL districts. 
Adequate funding is sufficient funding to provide basic 
schooling. Equitable funding is based on fairness.  

I previously served the Potterville Public Schools Board 
of Education for eight years. During this time, I served 
on the Policy, Community Relations and Technology 
Committees, as well as Secretary and Treasurer. I have 
been an Eaton RESA Trustee for eight years, serving 
on the Building and Grounds and Finance and Audit 
Committees as well as Secretary, Vice President and 
Treasurer. I am currently serving again as President. 

Additionally, I have served MASB as a member of the 
Curriculum and Instruction Committee and Government 
Relations Committee plus served as its Vice Chairman, 
also on the Resolutions and Bylaws committee, and as 
its Vice Chairman. I am currently serving again on the 
Government Relations Committee as its Vice Chairman. 

I would be honored to serve on the MASB Board of 
Directors to represent you, our Region, and our students. 
I want to bring your voices to the table to further benefit 
the future of public education. 

88

Region 7 (Three-Year Term)

Cory McLaughlin 
Jefferson Schools, Monroe County 

Election Statement:

Since joining the Jefferson School Board in 2014, I have been dedicated to ensuring that every decision we make 
is in the best interest of our students. I am passionate about creating opportunities for all learners and believe 
that every child deserves access to a high-quality education that meets their unique needs and aspirations. 

Career and Technical Education (CTE) programs are a priority for me because they provide students with real-
world skills and open doors to meaningful careers. I also strongly advocate for advanced classes to challenge and 
inspire high-achieving students, ensuring they are prepared for post-secondary education and beyond. Equally 
important is my commitment to special education, as I believe every child, regardless of ability, deserves the 
resources and support to thrive. 

My experience on the Jefferson School Board has taught me the importance of collaboration, fiscal responsibility 
and community engagement. I bring a student-centered approach to decision-making and strive to build 
partnerships that benefit our schools. Serving on the MASB Board of Directors would allow me to expand this 
work, sharing best practices and advocating for policies that empower all districts to succeed. 

I am running for this position because I am deeply committed to advancing education in Michigan and ensuring 
that every child has access to the tools and opportunities they need to achieve their full potential. 

Time served 
on this board: MASB Certification:

Certified Boardmember (CBA 101) 

Offices held:
President and 

Secretary

years11
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Region 8 (Three-Year Term)

Dr. Anisha Hannah 
Pontiac School District, Oakland County 

Election Statement:

I view education as the key to unlocking the door of possibilities. I believe that every child should have access to 
a quality education. One that will equip them with the skills and knowledge to lead productive, fruitful lives and 
make a positive contribution to society. I believe that every student can learn; some may require the use of different 
methodologies. My concern about the educational system is that too much emphasis has been placed on test scores 
as opposed to the success of the whole child. 

Currently, as the Director of Strategic Partnership & Initiatives with the Pontiac Collective Impact Partnership, I 
lead collaborative efforts with nonprofits, government agencies, and educational institutions to enhance economic 
and academic outcomes. In this role, I have successfully developed initiatives and set goals for the City of Pontiac 
with partners that support Oakland County’s goal of 80 by 30, ensuring program sustainability and growth. My 
experience as Board President with the City of Pontiac School Board of Education has further honed my ability to 
manage complex budgets, engage with diverse stakeholders, and advocate for initiatives that benefit community 
members from various socioeconomic backgrounds. These experiences have equipped me with the skills to identify 
challenges, implement data-driven improvements, and ensure that programs achieve measurable outcomes. 

It is my desire to serve on the MASB Board of Directors to provide a voice for the minority students that reside in 
lower socioeconomic backgrounds. The views and opinions of minority students and families are often overlooked 
and unheard. Serving on the MASB Board of Directors would allow me the opportunity to represent a demographic 
and community who benefits the most from public education. 

I am enthusiastic about the opportunity to learn and contribute to impactful programs and policies that will support 
children in Michigan’s school districts. 

I am eager to bring my dedication to education and the Pontiac community to the MASB platform. 

Region 8 (Three-Year Term)

Jason Babbage 
Allen Park Public Schools, Wayne County 

Election Statement:

I am an alumnus and lifelong resident of the Allen Park Public School District. Family and education are at the top 
of my interests, loves and passions, and certainly go hand in hand with the MASB Board of Directors position for 
Region 8. Inspired by family members holding political positions leading the way and showing me what it is to serve 
the community; I can only hope to follow in their footsteps and use my unique position and family connections to 
influence policy. 

I am looking forward to serving on the MASB Board of Directors to help promote a unified and communitive board 
of directors that focuses on the major issues facing us in the educational community. Some of these issues include 
unfunded policies, declining enrollment, higher education standards, advances in educational technology, and 
more. To navigate these issues, we need to be open to change and willing to support new ideas whether it is adding 
sensory rooms or going from textbooks to technology. 

I hold a master’s degree in automotive systems engineering and a bachelor’s degree in mechanical engineering from 
U-M Dearborn, and work at Ford Motor Company as an engineer in exterior automotive lighting and am considered 
one of the top experts in headlamp aim (HLA). I achieved my MASB Level 2 award of merit and look forward to 
getting more MASB classes under my belt. I have two children attending Allen Park schools and it’s family that’s 
been the driving force of involvement in the community and schools. 

I would like to serve on the MASB Board of Directors because I believe I will bring a different perspective, drive and 
policy influence that will be beneficial to Region 8.

Time served 
on this board: MASB Certification:

Certified Boardmember Award 

Award of Merit 

years2
Time served 

on this board: MASB Certification:
Certified Boardmember 

Award of Merit 

Award of Distinction

Offices held:
President and 

Secretary

years3



2025 ELECTIONS 1312 CANDIDATES FOR MASB BOARD of  DIRECTORS

Region 8 (Three-Year Term)

Roderick Means
Westwood Community School District, Wayne County

Election Statement:

As a passionate advocate for quality education, my vision for our educational system centers on equity, innovation 
and community engagement. Every student, regardless of background, should have access to high-quality 
educational opportunities that prepare them for future success. My primary concerns include addressing disparities 
in educational resources, integrating technology, and fostering strong partnerships within our communities. 

As a single parent of two young boys, I began as a little league baseball and football coach. I served a Cub and Boy 
Scout leader, from Tiger Cub Coordinator to Cubmaster and Assistance Boy Scout leader. I served on many Athletic 
and booster clubs in the High School. I spearheaded initiatives that improved academic outcomes and strengthened 
community ties. For the last 20 years, I have worked as an Application Developer at the University of Michigan Ann 
Arbor, gaining valuable insights into educational technology. 

I have actively contributed to the field of education beyond my immediate roles by serving on various MASB 
committees, including Government Relations, Bylaws and Policy, and Board Leadership and Training. These 
committees have allowed me to work collaboratively on critical issues affecting our schools and have deepened 
my understanding of governance and policy frameworks. Additionally, I have served as an MASB Board Mentor, 
supporting new board members in their roles and fostering effective leadership and governance. 

My decision to seek a position on the MASB Board of Directors stems from a deep commitment to effecting systemic 
change. Serving on the board will allow me to leverage my experience to advocate for equitable funding, support 
professional development for educators, and integrate technology to enhance learning. I am dedicated to fostering 
transparency and accountability to ensure that all decisions are in the best interest of our students. In conclusion, 
my extensive experience in education, coupled with my dedication to improving our educational system, uniquely 
positions me to contribute meaningfully to the MASB Board of Directors. I am eager to drive positive change, support 
our educators, and ensure every student has the opportunity to succeed. Thank you for considering my candidacy. 

Region 8 (Three-Year Term)

Paul Kolin
Bloomfield Hills Schools, Oakland County

Election Statement:

Education is the cornerstone of our society, shaping not only the minds of the next generation but also the future of 
our communities and the world. I believe that a high-quality education system equips students with the skills and 
knowledge necessary to thrive, fosters critical thinking, and nurtures a lifelong love of learning. Beyond academics, 
education must prepare individuals to engage as informed, empathetic and responsible citizens. 

My passion for education stems from witnessing its transformative power in my own life and in the lives of others. 
I firmly believe that every child deserves access to equitable opportunities, regardless of their background or 
circumstances. This requires a commitment to removing barriers, supporting educators, and fostering innovative 
practices that address the diverse needs of all learners. 

Serving on the MASB board is an opportunity to advocate for these values at a broader level. The Michigan 
Association of School Boards plays a pivotal role in strengthening public education by providing leadership, 
governance and support to local districts. As a board member, I would work collaboratively to ensure that policies 
and resources are aligned with the goal of fostering student success and community engagement. 

My background in Bloomfield Hills for the last 10 years and being a teacher in the past has equipped me with 
the skills to navigate complex challenges, analyze data-driven solutions, and build consensus among diverse 
stakeholders. I am committed to listening to educators, parents, and students to understand their needs and bring 
their voices to the decision-making table. 

By serving on the MASB board, I hope to contribute to a shared vision of educational excellence, ensuring that every 
child in Michigan receives the education they deserve. Together, we can create a stronger future for our students and 
our communities. 

Time served 
on this board: MASB Certification:

Certified Boardmember Award 

Award of Merit 

Award of Distinction 

Offices held:
President, Vice 

President, Secretary 
and Treasurer

years10
Time served 

on this board: MASB Certification:
Certified Boardmember Award 

Award of Merit 

Award of Distinction 

Master Boardmember 

Master Diamond 

Master Platinum 

President’s Award 

Offices held:
President, Vice 

President, Secretary 
and Treasurer

years28
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Region 8 (Three-Year Term)

Randel Meisner
Fitzgerald Public Schools, Macomb County

Election Statement:

CONCERNS: We need sustainable funding for public education at all levels. Teacher retention. Teacher shortages. 
Full funding for special education. Offset the MPSERS cost. 

EXPERIENCE: MISD Legislative Committee, MISD Budget Review, participate in annual legislative strategic planning 
sessions. Attend the state Annual Leadership Conferences and National School Board Conferences. Awarded the 
MASB President’s Award. 

I would appreciate a chance to serve on the MASB board of directors so that I can add a fresh viewpoint to the 
board. I enjoy working with other board members for a common goal. 

Time served 
on this board: MASB Certification:

Certified Boardmember Award 

Award of Merit 

Award of Distinction 

Master Boardmember 

Master Diamond 

Master Platinum 

President’s Award 

Offices held:
Vice President, 
Secretary and 

Treasurer

years12

Region 8 (Three-Year Term)

Scott Wallace
Fraser Public Schools

Election Statement:

Region 8 is comprised of many different students with many different backgrounds, and all deserve a quality 
education regardless of where they live. 

I am proud to serve in the same district where I, and my three children, have graduated from. I am an Eagle Scout 
and have coached soccer and basketball as well as served as an officer on the Board of Directors for the Fraser 
Soccer Club for four years. I have been the President of Fraser Public Schools Board of Education since 2022 and a 
board member since 2017. 

I have worked with the MASB since becoming a school board member and have seen the many good things that 
come from us all working towards making education in Michigan better for all of our kids. 

Working on the MASB legislative committee for three years I got to see up close how important it is for us to continue 
to be heard in Lansing and I hope to take this opportunity to continue making sure our region’s concerns are heard. I 
thank you for the opportunity to serve. 

Time served 
on this board: MASB Certification:

Certified Boardmember Award 

Award of Merit 

Award of Distinction 

Master Boardmember 

Offices held:
President, Vice 
President and 

Treasurer

years8
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Region 8 (Three-Year Term)

Lisa Valerio-Nowc
Clintondale Community Schools, Macomb County 

Election Statement:

As a librarian for over thirty years with experiences in school libraries, and in the classroom, I understand the 
complex issues in education today. Teachers and students are finding their classrooms changing almost daily with 
new technology, apps and tools that, at times, seem overwhelming. Added to this are the challenges that are faced 
every day of surviving in a society that seems to be controlled by “notifications” on our phones and computers. My 
aim is to make my school district a safe place to learn and grow. With this in mind, as a MASB Board member, I 
believe that my contributions will aid the organization in finding meaningful solutions that will help schools support 
their communities better. 

Education is not just a word that conveys what a person learns. It is what that person does with the education 
that makes an impact on our community and world. It is an honor to be a part of a profession that guides the next 
generation. I have been a School Librarian, Library Director of Baker College, and served in leadership positions in 
public libraries. Currently, I am the Assistant Manager/Children’s Librarian at Chaney Branch/Detroit Public Library. 
In each of these positions I have made it a goal to help children and adults with their lifelong pursuit of learning. In 
my opinion, once you stop learning, you stop growing. 

In closing, it is without a doubt in my mind that I am qualified and ready to serve as a Board of Director member for 
the MASB. I am ready to serve and make a positive impact with the organization. 

Time served 
on this board: MASB Certification:

Certified Boardmember Award 

Award of Merit 

Offices held:
Secretary

years2

Region 8 (Three-Year Term)

Ursula (Wester) Rogers 
Romulus Community Schools, Wayne County

Election Statement:

I am deeply passionate about ensuring that every student in Michigan has access to a high-quality, equitable 
education. However, there are significant challenges that must be addressed, including disparities in funding, access 
to resources, and the growing mental health needs of students. These issues disproportionately impact students 
from marginalized communities, and I firmly believe it is our collective responsibility to create a system that is 
inclusive, supportive, and designed to meet the needs of all learners. 

Throughout my career, I have had the privilege of working in various educational settings, including as a substitute 
teacher, secretary, human resources professional, and school board member. These roles have provided me 
with a firsthand understanding of the challenges educators face, from budget cuts to the increasing demands on 
teachers’ time and resources. Additionally, I have served on committees focused on policy, human resources, school 
improvement, and curriculum, gaining valuable insights into the intricacies of school governance. 

Beyond my professional experience, I have been actively involved with the Romulus Athletic Club for 24 years as 
treasurer and cheerleading coach for a youth football organization. This work has allowed me to connect with 
students in alternative ways, providing them with positive outlets to compete, grow, and discover what drives them. 
Through all of these experiences, I have gained a comprehensive understanding of how local school boards can 
influence state and national education policies. These experiences have strengthened my expertise in governance 
and advocacy, which I believe would be an asset to the MASB Board of Directors. 

I wish to serve on the MASB Board of Directors because I am committed to ensuring that Michigan’s school boards 
have the tools, resources, and support they need to advocate effectively for students. MASB is uniquely positioned to 
unite school boards across the state to address shared challenges, promote best practices, and advocate for policies 
that improve funding, access to resources, and student outcomes. I am eager to collaborate with fellow board 
members to create lasting, positive change for Michigan’s students and educators.

Thank you for considering my candidacy. 

Time served 
on this board: MASB Certification:

Certified Boardmember Award 

Award of Merit 

Award of Distinction 

Master Boardmember 

Offices held:
President, Secretary 

and Treasurer

years8
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2025

MISSION

VISION

To provide high-quality educational leadership services for all 
Michigan boards of education and to advocate for an equitable and 
exceptional public education that leads to improved outcomes for 
all students.

A well-governed, effective public school for every Michigan student.



Board Member Complaint Process 

1. Upon receipt of a formal complaint regarding a Board Member, District administrators
should forward such complaint to the Superintendent, and the Superintendent will forward
to the Board President.  If multiple members of the Board are named in the complaint, then
the complaint shall be forwarded in the following order, until a trustee can receive the
complaint: President, Vice-President, Secretary, Treasurer, then Trustees in alphabetical
order by surname. Any Board Member named in a complaint will not attend any closed
session convened pursuant to Section 8(h) of the Open Meetings Act for the purpose of
reviewing materials pertaining to the subject investigation/complaint.

2. The Board President and Vice President will review the complaint and evaluate whether
the conduct, as alleged, constitutes a violation of Board Policy or the law.  If either the
Board President or Vice President reasonably believes the conduct, as alleged, constitutes
a violation of Board Policy or the law, or lacks sufficient information to ascertain whether
the alleged conduct constitutes such a violation, the Board President will refer the
complaint to the full Board.

3. At its next meeting, the Board will determine whether to proceed with an investigation in
open session.  If so, the Board will appoint an Investigator.

4. The Investigator will be granted authority to investigate the allegations and prepare a
written report based on the following procedure:

a. The Investigator shall conduct an interview with the Complainant.  If the
Complainant refuses to participate in an interview or is unavailable, the Investigator
may proceed on a written statement or other information in the District’s
possession.

b. The Investigator may, in their discretion, gather evidence in a manner which
corresponds with the nature of the allegations in the complaint.

c. The Investigator shall conduct an interview with the Respondent.  If the Respondent
refuses to participate in an interview, the Investigator may proceed on a written
statement or other information in the District’s possession.

d. District students and staff are directed to cooperate fully with Investigator’s
reasonable directives.  The Investigator may, to the extent permitted by law, make
adverse factual inferences if any individual refuses to participate in the
investigation.

5. The Investigator will prepare a written report consideration by the Board.  The written
report must include:

a. A summary of the investigative steps taken;

b. A summary of the evidence gathered;
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c. A recommendation regarding findings of fact based on the investigation, and; 
 

d. A recommendation regarding disposition of the complaint. 
 

6. The Investigator’s Report may be redacted if, in the discretion of the Investigator, 
redactions are in the best interest of the District.  The Investigator’s Report will be 
submitted to the Board President and Vice President, the Complainant, and the Respondent 
with a reasonable amount of time to review the Investigator’s Report before consideration 
by the Board.   
 

7. After submission of the Investigator’s Report, the Board will consider the Investigator’s 
Report at the next regularly scheduled meeting of the Board of Education.  The Board’s 
consideration of the Investigator’s Report may be in closed session at the request of the 
Respondent in compliance with the Open Meetings Act.  
 

8. During the Board’s consideration of the Investigator’s Report, both the Complainant and 
the Respondent will be provided up to five (5) minutes to address the Board.  Either party 
may delegate their opportunity to address the Board to a representative.  
 

9. After the Complainant and Respondent are provided an opportunity to address the Board, 
the Board may deliberate or act on the Investigator’s Report.  The Respondent will not be 
recognized to speak during the deliberation, but may vote.  The Board may adopt, modify, 
or reject the recommendations contained in the Investigator’s Report, or may direct the 
Investigator to take such other steps as the Board deems appropriate. The Board’s vote 
must be in an open session in compliance with the Open Meetings Act.  
 

10. The Board’s decision on the complaint is final and may not be appealed. 
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